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Step 1: Calculate cost of a basic, decent standard of living for a household

Cost of Food for Model diet + Cost of decent Housing + Cost of other Essential Needs + Cost of Unexpected events =

Living Income Benchmark

Step 2 : From a decent standard of living for a household to net living wage Calculate cost of a basic, decent standard of fiving for a household
- $55 Q) = P —
i . _ o . o | == 4,... = ;
Living Income + Number of workers Per family = Net living Wage m ) N\ (=) =/ E_)/
v Cost of Cost of Cost of other Cost of Living
. 11 i ood for decen ssential nexpected ncome
Step 3 ¢ From net IIVIng Wage to gross IIVIng Wage MFodeI diet Housintg ENe:ctis : evgntst Belnchmark
Net living Wage + Payroll deductions And taxes = Gross Living Wage
From a decent standard of living From net living wage
for a household to net living wage to gross living wage
™~ —3 m . ;
o = : o bl I g
| ﬂ ﬁ ﬁ L == 4 = E= ¥
E @ nu/ {/ E i/ Cgy - &5
Living Number Net Net Payroll Gross
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2564 2565 2566 2567 2568
a) sheldasou (uin) 266,367,279,275 469,131,439,242 489,949,167,345 512,041,888,147 520,706,351,252
b) ABo19sOU (UN) 255,940,524,611 452,430,286,966 473,242,322,988 493,408,633,615 503,918,125,120
c) AmtdorunaUs:lostduoowunviu 6,577,000,000 24,533,000,000 25,693,000,000 26,210,000,000 26,171,000,000

(un)

uanauunuﬁ!c‘ié‘umnmsaoqu 2.58534 168076 165025 171092 164148
tunswonnsuuud(a - (b-c)) / c
wUnvIuNvKUQ 68,096 71,591 64,645 73,268 69,173

KUYLKQ:
9105v01N s1wvIuUs=U 2568

- s191asou KU 352

- ABDESOU KUn 352

- AgDwwaUs:Tostuoowldnoiu K 464 KoUo 24. AESI90IUSSSUBIA

- DakeasdvanuUnyBlasynnanay Tag KPMG dnSuounmsidusdu kin 348-497



